EMPLOYMENT APFLICATION
AN EQUAL OPPORTUNITY EMPLOYLER
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SOCTIAL SECURITY NUMBER

cIry STATLE s i s i ’ ;
Under the Immigration Reform and Control Act of 1986 the Company is required 1o
examine documentation which indicate that an mdividual is authonized to work i the

Limited States

TELEPIONIE NUMBER ($) _
Are vou leeally authorized to work m the Umited States? OYES ONO
¢ or over? OYES 0ONO

Are you 18 years of ag

EMPLOYMENT

WHICH POSITION(SY ARE YOU APPLYING FOR DATE OF APPLICATION

The following conditions may be required at some point i a job assignment. £ required. would vou be willing to work

A Shift Work Oves ONO B, Rotational work schedule? OvYeEs ONO
C. Work schedule other than Monday thru Friday? OYES ONO D Overtime work? goyrs ONO

Please indicate your hours of availability below

Monday Tuesday Wednesday Ihursday Fniday Saturday Sunday
Are vou able 1o perform the essential functions of the job for which vou are applyving? OYES DONO
[ no, describe the funcuions that cannot be performed
Note: The Company considers reasonable accommodation ieasures that may be neeessary lor ehgible apphicants/employees to perform the essential functions of the joby applicd for
Have vou ever been employed by the Company? OYrs ONO
If yes, please give dates: I'rom ! o i Position

ITow were you referred to the Company?

EDUCATION AND TRAINING

Type of Name and Address of School
School

Graduated Type of Degree Major/Minor
'ES  NO Diploma or Certificaic Field of Study

High School

College or 112|3 (4

University

Other 112

Education

fad
=

SECURITY DATA

Have you ever been convicted of a criminal offense (felony or misdemeanor)? O YES O NO

NOTE: THE EXISTENCE OF A CRIMINAL RECORD DOES NOT CONSTITUTE AN AUTOMATIC BAR TO EMPLOYMENT. Exclude from your response minor traffic violations,
misdemeanor marijuana convictions that occurred more than two years ago, offenses for which you were referred to, and participated in, any pre-trial or post-trial diversion programs, or any other
convictions that have been sealed, expunged, or statutarily eradicated, such as certain juvenile offense records. The Company, however, may consider the nature, the date and circumstances of the
offense as well as whether the offense 1s relevant to the duties of the job applied for

If yes, please state the date of conviction, the county and state, and the nature and disposition of the case.

Are you currently out on bail, the subject of a current warrant for arrest, or released on your own recognizance pending trial? 0 ves 0O NO




hist your joh history

i fas L A PR T 3 L clh S s " Laes 1 £ o e

st the past 10 vears (or last 5 employers). Start with youwr present status and note any periods in which you were not employed. Include U'S
service, summer/part-time jobs. and cooperative education assiznments 11 vou need more space. please attach an addiional sheet

Lmplover Name and Address Dates Employed s¢ Rate of Pay Position Title and Description Reason for Leaving
Month/Year of Puties
From Stammg
L1 P
' Fmal
FLELEPTIOND: ( ] L3 Yap SUpCrvIson i
Employer Name and Address Dates Employed Base Rate of Pay Position Title and Description Reason for Leaving
ploy ploy 3
Month/Year of Dutics
Friun
5 Per
Ta Firal
TN % Supervisor
TELEPHONIE ( ) s Per = T
Fmployer Name and Address Dates Employed Base Rate of Pay Position Title and Description Reason for Leaving
Maonth/Year of Duties
From
s Per
To Final
TELEPHONE () % i upervisor I
Employer Name and Address Dates Employed Base Rate of Pa Position Title and Description Reason for Leaving
ploy ploy y _
Month/Year of Dutics
From Sturting
§ P
l'a Final
: Gineritsar
FELEPHONIE | ) s Per uperiso
Employer Name and Address Dates Employed s Position Title and Description Reason for Leaving
Month/Year of Dutics
Froum Starting
5 Pe
To
TELEPHONE () & i Supervisor

Phone Number Personal/Professional How Long Known?

1 I authorize the Cor
my ploy
2 1 underst i t
A) This a correct and comp in my application may be justification for refusal of, or if employed, termination
from emplovment
[13] Alt conditions mandatory overtime, shifi work, a rotating work scheduie, or a work
o) wship with e Company will be terminable at-will by me or by the Company at any time, with or without notice, with or without
4]} This ot for only 30 days At the ¢ s tin J i 1 ey 1o fill out and suby
) e lor employn I fur
F)

The Company does ot disc)

SIGNATURE OF APPLICANT DATE

isability or medical condition, manital states, or veterar

ved, national origin, sex, sexual orie

= i hiring or employment on the hasis of race, color, religiow




